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Sec. 2103

A.

Sec. 2104

Sec. 2105

Maximum Accrual:

Employees in the classifications described in Section 2101 shall not
accrue more than 2,400 hours of annual feave.

It is the mutual responsibility of the employee and the
agency/department head to assure that no employee shall exceed
said maximum accrual,

Vacation Conversion: Effective February 11, 1999, accrued
vacation banks (including extra vacation) for then current
employees in one of the classifications described in Section 2101
were converted to Annual Leave on an hour-for-hour basis to a
maximum of 1,6800. Any regular employee who subsequently
transfers or promotes into one of these classifications shall have
his/fher accrued vacation balance similarly converted to annual
leave on an hour for hour basis at the time of such
transfer/ipromotion.

Prier Sick Leave Accruals:

1. Effective February 11, 1999, curmrent sick leave balances
were frozen provided, however, that up to 50% of the sick
leave balances was converted to annual leave, The
combined maximum hours of sick leave so converted, when
added to vacation hours converted under (B.) above, did not
exceed the maximum accruals set forth in Sec. 2103 (A)
above. Any remaining sick leave hours may be used until
the sick leave is exhausted or, upon retirement, disability
retirement, or death of the employee, it may be paid as
provided under the provisions of Section 708 of this
Resolution.

2. Any regular employee who transfers or promotes into a
classification described in Section 2101 of this Resolution
shall, at the time of such transfer/promotion, have his/her
sick leave balance converted and/or frozen in the manner
described in 2103 (C)(1).

Annual Leave Redemption: An employee may request to receive
pay in lieu of up to eighty (80) hours {160 hours upon approval of
the agency/departiment head) per calendar year of Annual Leave.

Other Provisions: Those provisions contained in Article 7 of this
Resolution which are not specifically modified by Secs. 2101
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